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Nin January 21, 2026, claimant filed with EAB an application for review of an order that was fully
tavorable to claimant because the order held that claimant was not disqualified from receiving benefits
hased on the work separation. Oregon courts follow the principle that a review on appeal may only be
provided for justiciable controversies. See, e.g., Gortmaker v. Seaton, 252 Or. 440, 442, 450 P.2d

547 (1969). A justiciable controversy exists when the interests of the parties to the action conflict with
¢ach other, and the appeal will have some practical effect on the rights of the parties to the controversy.
Barcik v. Kubiacyk, 321 Or 174, 895 P2d 765 (1995). To show a practical effect on their rights, an
bppellant must seek “substantive relief” through their appeal. Krisor v. Henry, 256 Or. App. 56, 300
B.3d 199 (Or. Ct. App. 2013).
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